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No Pornography Please

THE COMPLAINT

“l was a site clerk and the only female employee in a small construction company. My daily work included
ordering and receiving construction materials, and stock taking. The site manager, who is also the owner of
the company, was responsible for sales and monitoring the progress of construction work. Usually he would
include digital photos taken from the construction sites in his progress reports to clients. Occasionally he
stared at these photos in a lewd way but | did not know why he acted like this until...

One day, he asked me to save some digital photos taken from a construction site in the computer. Without
suspecting anything, | did as | was instructed. To my dismay, | found three photos of naked buttocks and private
parts. | was very angry and humiliated. | could not work with him any more and | quit on the spot,” said the
complainant.

WHAT THE EOC DID

The EOC investigator looked into the complaint and sought information from both parties. The employer
denied all allegations, stating that he had never taken or seen the photos. However, he was willing to resolve
the matter by early conciliation. Early conciliation offers an alternative means to settle the case within a
shorter time frame, and could be conducted at any stage before or during the process of investigation. The
complainant, who did not want the case to drag on, also welcomed this approach. The settlement terms
included a monetary compensation approximately equal to one-third of the complainant's monthly salary and
a letter of apology. The employer also agreed to display anti-sexual harassment policy and materials adapted
from the EOC's publications on the office notice board.

WHAT THE LAW SAYS

Sexual harassment is often dismissed by those not suffering from it as “just a bit of fun”. In reality, it is a very
specific form of sex discrimination and is against the law. Under the Sex Discrimination Ordinance, sexual
harassment in employment is unlawful. Sexual harassment includes any unwelcome behaviour of a sexual
nature which a reasonable person regards as offensive, humiliating or intimidating. Acts of sexual harassment
may be direct or indirect, physical or verbal. Examples of such acts could be indecent or suggestive remarks,
the display of pornography, the circulation of obscene materials, inappropriate touching and requests or
demands for sexual favours etc.
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