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Complaint Handlers

Physics Department Mediation

Physics REFS physrefs@mit.edu

See webpage for contact information http://web_mit edu/physicsirefs/

Physics Department Faculty Liaisons

&R T3 % —— o —
BEERTIEAE AL

Physics Department Resources

=N

X
‘O

n Peter Fisher, Department Head 3-4801 fishe mit. edu
MNergis Mavalvala, Associate Head for Education 3-5657 nergis@mit.edu

ﬁ :£ ° Matthew Cubstead, Administrative Officer 3-4803 cubstead@mit.edu
l ¢ Vicky Metternich, Human Resources Officer 3-4804 vickym@mit.edu

Catherine Modica, Academic Administrator 3-4842 cmodica@mit.edu

BEARAAGNREBITIER s
j:X = ﬁ; \ HHP 4 A == HE | Michael Sipser, Dean of Science 38900  sipser@MIT.EDU

Institute Resources

& IEE=I=i +|+B o Institute Ombudspeople 3-5921 http-//ombud mit edu/

Steve Filipiak 3-5885 sfilipia@mit edu

Campus Police 31212 hitps://police.mit.edu/

Violence Prevention and Response (VPR) 3-2300 http://studentlife. mit.edu/vpr
(24hrs)
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Harassment Policy

The Physics Department adheres to the policy on harassment set forth by the Institute as found in the publication, Dealing
with Harassment at MIT. The publication is available in the Physics Human Resources Office, 4-311 and online at
http://hrweb mit. edu/complaini-guidelines. An abbreviated form of the policy is listed below. However, if you are involved with
a harassment case in any capacity, please see the full publication for complete information.

MIT's Policy on Harassment

Harassment of any kind is not acceptable behavior at MIT; it is inconsistent with the commitment to excellence that
characterizes MIT's activities. MIT is committed to creating an environment in which every individual can work, study, and live
without being harassed. Harassment may, therefore, lead to sanctions up to and including termination of employment or
student status.

Harassment is any conduct, verbal or physical, on or off campus, that has the intent or effect of unreasonably interfering with
an individual or group's educational or work performance at MIT or that creates an intimidating, hostile, or offensive
educational, work, or living environment. Some kinds of harassment are prohibited by civil laws or by MIT policies on conflict
of interest and nondiscrimination. Harassment on the basis of race, color, gender, disability, religion, national origin, sexual
orientation, or age includes harassment of an individual in terms of a stereotyped group characteristic, or because of that
person’s identification with a particular group.

Sexual harassment may take many forms. Sexual assault and requests for sexual favors that affect educational or
employment decisions constitute sexual harassment. However, sexual harassment may also consist of unwanted physical
contact, requests for sexual favors, visual displays of degrading sexual images, sexually suggestive conduct, or remarks of a
sexual nature.
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