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Overview of Training Workshops on Equal Opportunities
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Please contact us if your organization needs tailor-made corporate
training services.
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EQUAL OPPORTUNITIES COMMISSION

www.eoc.org.hk/training.html
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Introduction to the Anti-Discrimination Ordinances in Hmlg Kon

Course Content:

o MERILARIRG] ~ BBEREIRRBI - ZREE  * Sex Discrimination Ordinance, Disability Discrimination

RIS AR5k G ~ FERRISE AR 5% 51 Ordinance, Family Status Discrimination Ordinance, Race
o S A G EERAE Discrimination Ordinance
. PSR EEER ¢ Roles and functions of the EOC

e Complaint-handling procedures of the EOC

Participants:

(E Tt R RE A Bl A+ Any individuals who are interested in this topic

FHESopEEEHMEESEEESEREDh Outside guest speakers may be invited to talk about other
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M BEH MBS e B RRE equal opportunities issues in the training y
® .
' Understanding the Unlawful Harassment undeg ﬂ’fg. .
Anti-discrimination Ordinances = “#i i =g
Course Content:
o THEEEERE . * Three types of Unlawful Harassment:
o PEBXIR e Sexual Harassment
o FRIKERIE * Disability Harassment
o TERERE * Racial Harassment
o RIBENEETEERSE * Legal liability of harassers and their employers
Participants:
EEE I ERETEBA AT Any individuals who are interested in this topic
X
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Promoting Culturally Inclusive Workplace ¢+, 7.

 HRRERRRM TRERZTTILER  ° To dispel ethnic stereotypes and understand the benefits

ISHIFER of diversity at work
o THE (BBIHRILBIEGIY TETIERH  * To understand how the Race Discrimination Ordinance (RDO)
FER applies to employment-related situations
Participants:
) Fal¥t it REE EBA AT Any individuals who are interested in this topic p
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Preventing and Managlng Sexual Harassment in the Wofkplace

L

RIEAE

o MERIBENTERTEMMEIENITS  To define sexual harassment and identify behaviours which

o MEEEBFTERAEESE constitute sexual harassment
o HABRE L M RRIB R T * Legal liability for sexual harassment
o EEMEENEUEERE » Measures organizations can take to prevent sexual harassment

 Effective management responses to sexual harassment

ADNEEHRES - SHAS - BFEE  Human resources personnel, managers, persons appointed
HIEATEHHESEEHWAT - EE within organizations to deal with equal opportunities matters,
business owners )
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U EEREREEER e ‘
~r . Managing Recruitment and Selection Processes 'S

s RIBREGITT AN IBIENEERIE < Application of anti-discrimination laws in recruitment and

ZIE selection processes
o BRMAIBIEHIEFTSRAERESE o Legal liability arising from discriminatory recruitment practices
- BERRERERINERFNSE * Best practices in the recruitment and selection processes

g
ANERHES - BBAS - A5EME Human resources personnel, managers, persons appointed
HIBANTESHEETMAL - EX - B within organizations to deal with equal opportunities matters,
N B ESMEREHES business owners, recruitment agents and job network providers
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'Issues in Human Resources Management under the Sex Dlsc,rfmmatlog

Ordinance and the Family Status Discrimination Ordfinan;e e

" Course Content:
. (('I_&._Eljltiﬁﬂmﬁlj)) N (FREFEMEMRIE ° Equal opportunities issues that may arise in different areas
By T ANWERESEEHEERNTEEY of human resources management under the Sex

N TFEHRERE . a5 Discrimination Ordinance and the Family Status
- EEHEENMRIEER Discrimination Ordinance including:
- EmZ - Sex discrimination in employment
- RESE - Pregnancy
cENNEEERRENSEMEEY - Family responsibilities
B3k . !Effective management strategies and responses to these
issues

ANEREHRES - E1BAS - B5E®E Human resources personnel, managers, persons appointed
MiBEATSMEETRALT « EE within organizations to deal with equal opportunities matters,
business owners
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CEERIER) BANERSE .

J Issues in Human Resources Management under - Y
e

the Disability Discrimination Ordinance =, '

SRS N Course Content:

o (BRERIEHY T ANEFREE  « Equal opportunities issues that may arise in different areas

SEIEATTREHIRNFEERIRIRE of human resources management under the Disability
BIE - Discrimination Ordinance including:

- wE - Sick leave

- HETERIR - Performance appraisal

c HNMMESEERNEMSEEEY ° Effective management strategies and responses to these
ik issues

ETHE

ADEERES - SEBAES - 8=E® Human resources personnel, managers, persons appointed

HIEATEREEENAL - EX within organizations to deal with equal opportunities matters,
business owners
\ J
. § pEERTEmMsRESREECES .
Managing-Complaints of Discrimination and == g
Harassment in the Workplace 2 ocinonlions o)

SIEAB Course Content:

o R TIER S RILAMEZIBMISERM  © Options for resolving complaints of discrimination and

2IESE harassment in the workplace
. A SIEE SRR ARSI R * How employees can be supported to resolve such complaints
. SRBIEE T A2 BHEIE at the earliest possible instance

. BEASNEASHAEEEREEN Effective intervention strategies to ensure that inappropriate
RIE
RS L0 2R behaviours are contained

« B EIBRFRS BRI - Bl . Effc::ctwe ways f.or managers to resolve such complaints on
- an informal basis
BFLAEBE LHATE - RE - KE

N * Issues involved in investigations of formal complaints
2 (ste A including procedural and substantive fairness, confidentiality,
timelines, making recommendations, etc.

ECEE

ADEBEHRES - STEAS - 85EE  Human resources personnel, managers, persons appointed within
Mg EEMeEENALT organizations to deal with equal opportunities matters
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itk Address : EEEMTINEEE41571618
16/F, 41 Heung Yip Road, Wong Chuk Hang, Hong Kong

EB5E Tel : 852-2106 2155/ 852-2511 8211
fEE Fax : 852-2877 7600
% i @ % 0 @ EEHf Email : eoc@eoc.org.hk

EQUAL OPPORTUNITIES COMMISSION

#81k Website: www.eoc.org.hk




