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Membership & Terms of Reference of the Committees of the Equal Opportunities
Commission (as at 31.3. 2001)

THEMEES/NE Administration and Finance Committee

& Membership

ZEZ %4 The Hon. LEE Yeh-kwong, Charles (B% A Convenor)
W E £ 5222+ Mrs. LAM Pei Yu-dja, Peggy

M4 Mr. LEE Man-ban

2B # 4L+ The Hon. LI Fung-ying

A fm1E 1 Dr. SUN Tai-lun, Dennis

58 E5 4 Mr. YEUNG Kong-hing, Peter

s E

1. BRZ8EeNFERAXAENR °
ZRMLER BERZHIBNR -
BEZEGHIREB HRDBREBEHRES -
BERZEQRYNFERENR
ERITR LRSS R R ETERER
MEREERHLIENTERLBFE M - UEBBRE MAEHERE -
SRS FBARF MR F AR A LR BRRIIBIE/ME - AREBIRE/ NMEEHAERE -
PHRBBRE I IEFAHRRFISHIALNEENEELRTER -
BBITR L FETEANSE TEERK RS
HREEEREREEMELES
. MR ZEeNEE MITBEUR
12. AEMHEE  FHIBEZSGRAZTNERLTERRELLLE -

@ &S ®PE

© @ F @ @ s> B

[
= o

Terms of Reference
1. To review the draft Annual Estimates of Expenditure of the Commission.
To consider and approve donations to the Commission.
To review the draft statements of accounts of the Commission and the auditor's reports.
To review the draft annual report on the activities of the Commission.
To review the Memorandum of Administrative Arrangements and any proposed amendments thereof.

@ Gl & @ N

To set up tender boards in relation to matters connected with the work of the Commission and to approve such
recommendations as are made by these boards.

7. To set up recruitment boards in relation to staff employed at MPS Point 45 and above and to approve such
recommendations as are made by these boards.

8. To advise on matters related to further employment or termination of service in relation to staff employed at MPS
point 45 and above.

9. To approve reports for quarterly reviews under the Memorandum of Administrative Arrangements.
10. To make recommendations to the Commission in respect of the appointment of an auditor.
11. To keep the staffing and administrative policies of the Commission under review.

12. To advise and to approve recommendations in relation to the leasing, renewal or acquisition of the Commission's
office accommodation.
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HE22HEKREEHES/NE Community Participation and Publicity Committee

% & Membership

1. #E 3%+ Mrs. LAM Pei Yu-dja, Peggy (A% A Convenor)

2. fRA384+ Ms. CHAN Siu-king, Cammy

3. HFHEE L4 Ms. HUNG Suet-lin, Shirley

4. BmE#RZ I Ms. KO Po-ling

5. FPHEE)H L Dr. KWOK Kin-fun, Joseph

6. Z[E &%=+ The Hon. LI Fung-ying

7. &F¥RZ L Ms. YU Sau-chu, Jessie

8. F%'”*ﬁi Ms. CHAN Choi-ying, Virginia (3i%%Z & Co-opted Member)

9. BFEK 4 Ms. LAl Sau-ling (3£i%Z & Co-opted Member)
10. ZEFEL+ Ms. LEE Ching-wan, Betty (1% E Co-opted Member)
HEEE

1. BB TFERSIEREANEEGETER  NEST SRR ATER -

N?’S-”P.W!\’

FhERHUT S SE U AR A (B30 T HrE e BT B138) OB AR T R4
REREEYBHBARYARAES TERENEEETER

MINRR B ENEETEREERNBENERGTER

FHZEGH LM (1) - (2 - (3) M (@) BEREBHITEIRRE
ERBERRIENTEREE 2R - ZEMIES S ERNS ERERTENEBRE
ERARHZEETENRE - MAZBESEHAENKR -

Terms of Reference

1.

o o row

To advise on measures to foster community participation in promoting equal opportunities and eliminating
discrimination.

To advise on measures for liaison with government bodies and non-government organizations including employment
establishments and concern groups.

To advise on measures for developing corporate partnership in promoting equal opportunities policy.
To advise on measures to strengthen publicity and media relations of the Commission.

. To receive reports on actions taken by the EOC office in pursuance of (1), (2), (3) and (4) above.

. To consider and approve funding applications in connection with promotion and publicity projects to be undertaken

by community organizations within the budgetary confines as approved by the Home Affairs Bureau from time
to time.

. To monitor community response to the Commission's work and make recommendations to the Commission on the

way forward.
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Bt &% 2 HeZEeES [ ARERBESE
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A

NBEHENHEES /A Public Education and Research Committee

& Membership

1. B EE+ Dr. KWOK Kin-fun, Joseph (A% A Convenor) 6. Sb4EE %4 Dr. WU Wai-yung, Raymond

2. R34+ Ms. CHAN Siu-king, Cammy 7. %5 %&£ Ms. YU Sau-chu, Jessie

3. &R Prof. Stevenson FUNG 8. Jt[&A £ Mr. CHONG Chan-yau (3432 E Co-opted Member)
4. JEEE L £ Ms. HUNG Suet-lin, Shirley 9. ¥ %181 Dr. MAK Chiu-ling, Grace (%% % & Co-opted Member)
5. BE# L Ms. KO Po-ling

s E

1. REESHBINSFHETARBERTERNEME TER °

2. EZBECRUYNBESE LA FRMEBRERBENIMENE -
3. EZESCHYMNBESRE LA  BHENBEZE WIS

4. ERNZEENERAUARABNMAEFENETETENTERS -

5. EHZE 8 ENEBMETHARAS AT BN TIBERRSE ©

1o
i3

\

Terms of Reference
1. To advise on measures to be taken in conducting public education on issues of concern to the Commission.

2. To consider and approve training modules of the Commission within the budgetary confines as determined by the
Commission from time to time.

3. To consider and approve research projects of the Commission within the budgetary confines as determined by the
Commission from time to time.

4. To receive reports from the EOC office on the commissioning of projects in public education and research.

5. To receive progress reports on public education and research undertaken or commissioned by the Commission.

SERERIRFEE /N Legal and Complaints Committee

& Membership

1. 4T E &+ Ms. WU Hung-yuk, Anna (Z% A Convenor) 6. A Mr. LEE Man-ban

2. K& %+ Ms. CHU Pui-ying, Bebe (B|ZA% A Deputy Convenor) 7. & E54 Mr. LEUNG Kwan-yuen, Andrew
3. BfhZ 54 Mr. John Robertson BUDGE 8. Z[ & &+ The Hon. LI Fung-ying

4. PRAIEZ L+ Ms. CHAN Siu-king, Cammy 9. BB E LA Mr. YEUNG Kong-hing, Peter

5. JHEEEL+ Ms. HUNG Suet-lin, Shirley

B E

1AM THRES B GIRE (RIS D) 58815 - CRRLUR IS0 o5 R (REMATIR 50 F664:T 7 e BlfE
23 -

2. SBIABIEAR BLAS TR CHE RSN 101D 55841 - (RN 1) 5801 B (R EERIT SR 10D 621 M T SR B E
IR BT RN A KBRS R B E BRSNS TEREZAE -

3. BBIARIRIRCIE R (5O E A4 - CRBRLHR 51 5 80(4) M B (R EE ITIAR 151) 2 62(4) et R R SRR3R
TETHER I BENRENRE - TARTEHRERS -

4. BWRSARIRIELRIER 10D Fo4kE - GREIBRIED) FOWR (REBILR P) F621ER I - BT ALAERR
EHRAR A =B AR -

5. BERIE CHERIERED) 5 85 1% « CRABARIED) 2 81 N (REMAMBARIER) £ 63 RERFIHE LASN 17 B &Y FA
o WHERRBEER  ATZEHE -

o

\
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s0.°°.~l.ov

10.

11. »

12.

13.

ERTEREZEEAMET LARENREHE -

REARERENFAEER  TRERSHTISKEZB TR ERAFSHERBSFES -
MBELHITEA  MFERERESFRE -

EHERETITRNNRE - ARATERSZ SR NETHITBANEFES  AROREFEARE -

RES CMERIEAREDI) 5 81 IRPIIEAIFHER AR IETRE - CRARBIRIEHI) 5 77 (FATHE e EREAR - BB B
R AREFEAILAR GBI 2 59 RFTIERFBRR RIAETE -

AR CHERISARIEH) 5 82 & « CRERIERIEN) F 78 18K (REMMEBARIEH) 2 60 15 @ JREHER (IERIK
BIEDIY 43 - 443K 4516 - CGERBARIERY F42 - 43 - 44K A5 1R (REBAMIEBEG) %31 © 32 & 33§
RE AR B ITEAERER -

DRIRIE CHERIBAR GBI 5 66 ik - CRRBARGD) £ 63 K (REMUBARIGS) 5 45 & st CHERIBAR D)
BizR MRS - CRREARGH) KR 2 - 375 R (KEMUBRIEG) MK2  AREE  MISHERERRR
CHIGEE 0=

ARIE CHERIEARGD) £ 64(1)(e)fF - CRARBRIEE) % 62(1) )k (KEMMEBBIED) F 44Q)d)F - =
CERNEBAR GG ~ CRREARED]) R AKERBRGIEE) OETER - EFER  ATERERBSRIEFTIEIIMN
e

Terms of Reference

1.
2.

10.

11.

12.

13.

To recommend to the EOC rules to be made under section 88 of SDO, section 85 of DDO and section 66 of FSDO.

To receive reports on the assistance by way of conciliation provided by conciliators to persons lodging complaints in
writing with the EOC pursuant to section 84 of SDO, section 80 of DDO and section 62 of the FSDO and to keep the
EOC informed accordingly.

To receive reports on the decisions made by the Chairperson, pursuant to section 84(4) of SDO, section 80(4) of DDO
and section 62(4) of the FSDO, not to conduct or to discontinue an investigation into an act the subject of a complaint
and to keep the EOC informed accordingly.

. To receive reports from conciliators in respect of cases where there has not been a settlement of the matter to which

an act the subject of a complaint lodged pursuant to section 84 of SDO, section 80 of DDO and section 62 of the
FSDO relates.

To consider applications made under section 85 of SDO, section 81 of DDO and section 63 of the FSDO for assistance
other than by way of conciliation and to grant such applications it thinks fit.

To advise the EOC on terms of reference to conduct a formal investigation.

To make preliminary findings in a formal investigation and prepare a report of such for the consideration of the EOC,
including making recommendations to the EOC.

To make recommendations to the EOC in respect of the issue of enforcement notices.

To receive reports on compliance with enforcement notices and recommend to the EOC whether a formal investigation
should be conducted in the event of non-compliance.

To decide on actions to be taken in respect of persistent discrimination or sexual harassment under section 81 of SDO,
in respect of persistent discrimination, harassment or vilification under section 77 of DDO and in respect of persistent
discrimination under section 59 of FSDO.

To decide on the proceedings to be brought in respect of a contravention of sections 43, 44 or 45 of SDO, sections 42,
43, 44 or 45 of DDO and sections 31, 32 and 33 of FSDO, pursuant to section 82 of SDO, section 78 of DDO and
section 60 of FSDO respectively.

To keep under review Schedules 3 and 5 of SDO, Schedules 2, 3 and 5 of DDO and Schedule 2 of FSDO and when
necessary, recommend to the EOC proposals for amending the schedules, in accordance with section 66 of SDO,
section 63 of DDO and section 45 of FSDO respectively.

To keep under review the working of SDO, DDO and FSDO and when necessary, recommend to the EOC proposals
for amending the Ordinances in accordance with section 64(1)(e) of SDO, section 62(1)(e) of DDO and
section 44(1)(d) of FSDO.
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Appendix 3

FEMERTESNESEBRES (BZ2001F3H8310H)

Organizational Structure and Establishment of the Equal Opportunities Commission as at 31.3.2001

F & Chairperson

RIS RREKRH EERBR REIRTHR N
e e SEERER e i%ﬁl&ﬁl’:ﬁ_ﬁﬂ E&ﬁﬁﬁ&éﬂ{%ﬁﬁ E‘%E\iiﬁﬁﬁ
Gender Division Disability Division Legal Service Division  Planning & 1ERRAEE RYSHEEE xE
Director Director Legal Adviser Administration  Training & Consultancy Unit  Policy Support & Promotion &
Division 1 Special Projects Manager Research Unit Education Unit
Director Chief Equal Head
Opportunities Officer
LBTEHREEE 1ATEHRETE
1 Chief Equal 1 Chief Equal
Opportunilties Officer Opportunilties Officer
IBRTEREEE ABRTEHETR 2 BY AR 1 BRI R IBRTEHETR  IBATSHEER
4 Senior Equal 4 Senior Equal 2 Assistant Legal 1 Senior Training 1 Senior Equal 3 Senior Equal
Opportunities Officers Opportunities Officers Advisers Consultant Opportunities Officer  Opportunities Officers
I I
4 PERETE ATEHRETE I PEHEEE 1FEHETHR 2TERETE
4 Equal 4 Equal 1 Equal 1 Equal 2 Equal
Opportunities Officers Opportunities Officers Opportunities Officer Opportunities Officer  Opportunities Officers
THRAEH BEa BT
Administration & Translation Accounts
Personnel Section Section Office
I BRTEHETE 1 BRPXER B =F35:]
1 Senior Equal 1 Senior Chinese 1 Accountant
Opportunitlies Officer Language Officer
LPEHETR 1HXERE
1 Equal 1 Chinese Language
Opportunities Officer Officer
1BEERER
1 Assistant
Computer Officer
2BHMNERZEBE

28 Other Secretarial and Supporting Staff

RiRS - 69 (TBRIEERE)
Total establishment: 69 (excluding Chairperson)
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FTERSZESNSEEE/E (BE2001F3A311)
Management Team of the Equal Opportunities Commission as at 31.3.2001

T Chairperson

BAAT £ WU Hung-yuk, Anna

RE (BERSBHBR Director (Disability)

BiESE TONG Kin-sang, Frederick

RE (MRISEBHE) Director (Gender)

EXREELT Dr. CHUNG Ka-tak, Priscilla

LR Legal Adviser

EANES Alexandra PAPADOPOULOS

RE (REIRITHRD Director (Planning & Administration)
BRZEER CHAN Yick-man, Michael
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SRR B

Legal Assistance

RIFE CHERIBAR D) % 8516k - CRARBARIEHI) 5 81 15 (REMAEAREP) £ 6315 ABLMEESELE@MRGF -
MARLY - ZEGAETHRBATRLARGE) - LABIERFEARHERFFFA © 20002001 FEE B & IR T 44552 1B
B BT RESHLE - BBV B - ARBERMETERER  REBARSE—TENIER  NEHZESFMNH
REBEEFNLANEARE - EERFATEERFANEERR - BXZBSREBEERS T HBH ARG BHFOT

The Equal Opportunities Commission is empowered under section 85 of the Sex Discrimination Ordinance (SDO), section 81
of the Disability Discrimination Ordinance (DDO) and section 63 of the Family Status Discrimination Ordinance (FSDO) to
grant various forms of assistance to any person who wishes to take legal proceedings in respect of a complaint lodged but
for which conciliation has been unsuccessful. During 2000/2001, the Commission received 44 applications for assistance
and granted assistance in 27 of them. The assistance granted by the Commission may take the form of legal advice by the
Commission’s lawyers, services for obtaining further information or evidence, or representation in legal proceedings by
the Commission’'s lawyers, or by barristers in private practice briefed by the Commission. A general breakdown of the
numbers by type of case appears below:

(EES BT EER TG T EERB ZREH

Cases Assistance Granted  Assistance Not Granted  Under Consideration
PR IR SR B (IR (F E005) 4 5 0

Disability Discrimination or Harassment

(Employment)

PR AR SR B 6 2 0

(HAh 8885 - G m R ARTS VR 4E)
Disability Discrimination or Harassment
(Other Fields e.g. Provision of Goods and Services)

MR AR SR R (R IEES) 12 9 0
Sex Discrimination or Harassment
(Employment)

TR AR SRR 4 0 0
(Eth&ms - & m RIRTSE IR A

Sex Discrimination or Harassment

(Other Fields, e.g. Provision of Goods and Services)

SRR (8 m M ARG RO 4R 40 1 1 0
Marital Status Discrimination
(Provision of Goods and Services)

g

Total 27 17 0
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EAE B Ay E SR

Cases in which Assistance was Granted

£ 2000/2001 FE - AAREARKESSNEMAERA —TETHR

B &% 6

%1% BERFEEFRMGUER

The following nine cases were resolved without commencing legal proceeding after negotiation conducted by

lawyers of the Commission in 2000/2001: —

HES
Cases

AR R4+

Settlement Terms

BB P R 5R e 2 I8 A R IEAR
Discrimination in relation to accessibility of premises and facilities

EITHRERTRE  RPATRE AR -
Alteration works were done and accepted by the assisted person.

R
Sexual harassment

KB NRE TRFDVEEFR °
The assisted person decided not to commence legal proceedings.

4B AR EE 75 H B BRI AR
Disability discrimination in recruitment by a disciplinary service

XPAEXBEGR - TESTHBE TREB -
Legal assistance was withdrawn by the Commission after medical
assessment of the assisted person.

Ekﬁi“
ABREER I
Disability discrimination in the provision of facilities, goods and
services: access to recreational facilities was refused to the carer
of the assisted person

- B RIRG DRGSR - B ARIREIE TEFHE

EERT IR E A B RIRR M - M B
Access was allowed to carer and compensation was also paid.

EL AR BE rE L 1 4% %
Dismissal in employment on the ground of family status

BN B A M AL — BRI BRF
SRR

Assistance in the form of further enquiry was given. After further
enquiry, the Commission did not proceed to give further

assistance to commence legal proceedings.

fERERE T A IERIXAR
Discrimination in employment on the ground of pregnancy

EFERANE - ARRABRE -
Parties settled on confidential terms.

TE [ E2EM D] R MERIXAR
Discrimination on the ground of sex in SSPA

XPHARKRLZHEHERR ©
The assisted person withdrew the claim on behalf of his daughter.

AR PR E A B HIEAR
Discrimination in relation to accessibility of premises

R ARBEREZESRHEAVEETE - BEHR=R -
The Commission’s offer of legal assistance was not accepted by
the applicant who had withdrawn his claim.

TEFREE T3 H BB R AR

Discrimination on the ground of disability in recruitment

ZEERTARENEZERE - A EREIRE S BH - 4£57H
1% ZEERFE TR TBEIERFMEEFA °

Limited legal assistance was granted to assess the strength of
the case. After assessment, no further assistance was granted

to commence legal proceedings.

HZE 20002001 FELRABLE DB 14 REZEGHRT

AR EREERED -

There were 14 other on-going cases in which legal assistance had been given being handled by the Commission at the end

of 2000/2001.
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AR B Ay E SR

Cases in which Assistance was Granted

Appendix 6

£ 2000/2001 FE - BEEREA T MRAZESHR TREAEEBIINRLE -
In 2000/2001, the District Court heard two cases in which the plaintiffs were granted legal assistance by the
Commission. Details of these cases appear in the table below.

=4

Cases

SEREHIR
Judgment

BRER — —BERERERXERRNE R E RO BFBES
(3:54

Discrimination on the grounds of pregnancy — A manager was
asked to resign or accept demotion after giving notice of
pregnancy

[ 5)E T 0200152 A 26 BEUE#E ARTTRBE AR - 5K
&SR ERRRER R - (RRABTRE °

The District Court on 26 February 2001 found the defendant
liable for unlawful discrimination and the parties subsequently
reached a settlement on confidential terms in respect of remedies.

E T AR 1 BB
Sexual harassment by martial arts teacher

JEBE 20013 8RR E R E AR EBRR ©
The plaintiff's claim was dismissed by the Court on 8 March 2001.

1£2000/2001 FE R B AAERFHIRME :

EOC assisted legal proceedings which commenced in 2000/2001:

=

Cases

B
Status

AR 2 R E ELASIR M RR B
Sexual harassment of a waitress by her manager in a restaurant

R20015F6 A 12 BRI - REAEFHMBOER - Bt
[ 3% B 70200196 A 13 B EH AR ©

Trial commenced on 12 June 2001. The plaintiff withdrew her
claim in the course of the trial and her case was thereby dismissed
by the District Court on 13 June 2001.

B BRRBER A M B IAR
Sex discrimination with regard to a discriminatory retirement policy

200151 A <Ak - BRI EITH -
Writ issued in January 2001, proceedings on-going.

(B SIS P ) E 2R
Discrimination in employment on the ground of pregnancy

ETEEINAR - IRRABRRE -
The parties settled out of court on confidential terms.

£ 2000/2001 FEATE R BFIERFANRA

EOC assisted legal proceedings which commenced before 2000/2001:

Disability discrimination involving a taxi driver

E s B
Cases Status
o R Byt A A R R I AR RFEBEAR2001F10 A5 HEH - BEIREAM LS - BEELES

BRT - BMERE AT - BIECEBR (DA E RS RS AEK.
Judgment delivered by the Court of Final Appeal on 5 October
2001, dismissing the plaintiff's appeal but confirming that the
District Court has power to order an apology even from an
unwilling defendant in appropriate circumstances.

A0 P TE AR HE R L IE B 1Y SR BE A AR A P T B BRI AR
Disability discrimination in recruitment by a disciplinary service
on the ground of family history of mental illness

200155 A<k - IESFRIEAFTEITIR
Writ issued in May 2001. Pending further proceedings in the
District Court.

ZE21£2000/2001 FHEITHEEFA ¢

Legal proceedings undertaken by the EOC in 2000/2001:

=

Cases

SEREHIR
Judgment

[ B2 S IEHE] AEE X
Judicial review of the Secondary School Places Allocation
System (SSPA)

=E A 200156 A22 AEE [ 220 H ELIPE] R CERIERR
{E&A5I) <

The High Court found that the SSPA contravened the SDO on
22 June 2001.

L B SR P A RHF R AR TR E R B EE I
EOC instructed amicus curiae to appear in the hearing of
judicial review appeal relating to rural elections in the Court
of Final Appeal

HRFBIEBE R 20006512 A 22 B MR IR FARE A AR EERV DR - BNE RS
HMITBRORAZERK D - BREE ©

The Court of Final Appeal on 22 December 2000 upheld the decision
of the Court of First Instance and the Court of Appeal, that the
rules relating to rural elections were unlawfully discriminatory.
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