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Membership & Terms of Reference of the Committees of the Equal Opportunities Commission
(as at 31.3.2002)

1B R B B/l Administration and Finance Committee
Ji% E Membership

1. ZZERE A Mr. LEE Yeh-kwong, Charles (B% A Convenor)

2. RE 25224 Mrs. LAM PEI Yu-dja, Peggy

3. 2 He4E Mr. LEE Man-ban

4, =BT T The Hon. LI Fung-ying

5. K18 Dr. SUN Taidun, Dennis

6. 158 ESL A Mr. YEUNG Kong-hing, Peter

Vi ik 1

1. BEREEENFERIAEDR -

2. EEMMEREREZRVBR

3. BEREZEENREBREZDRMESBEIRES -

4. BREESTENFEREDR -

5. BRITHREHHETHNMERNEMEZER] -

6. RESSBEHETFENFERBER/NE - DIGRERR/VEFENER -

7. SEEBREARRE 45 ML LAV ESRATIBEE/NE - UISGRIBIRES/ NMEIFHAVEE -
8 FLBRESNARMBEEAFARRS 45 A LMEEMSBEEHRTER -

©

BRTHREHESEANES TFEERIERE -

10. EESREREMELER -

. BRI ZE S ES RITHEBUR

12 g ERHEE - EHNBEZESSMAETNESR L TER LFLILE -

Terms of Reference

To review the draft Annual Estimates of Expenditure of the Commission.

To consider and approve donations to the Commission.

To review the draft statements of accounts of the Commission and the auditor’s reports.

To review the draft annual report on the activities of the Commission.

To review the Memorandum of Administrative Arrangements and any proposed amendments thereof.

To set up tender boards in relation to matters connected with the work of the Commission and to approve such recommen-
dations as are made by these boards.

7. To set up recruitment boards in relation to staff employed at MPS Point 45 and above and to approve such recommendations
as are made by these boards.

8. To advise on matters related to further employment or termination of service in relation to staff employed at MPS point 45 and
above.

9. To approve reports for quarterly reviews under the Memorandum of Administrative Arrangements.
10. To make recommendations to the Commission in respect of the appointment of an auditor.
11. To keep the staffing and administrative policies of the Commission under review.

12. To advise and to approve recommendations in relation to the leasing, renewal or acquisition of the Commission’s office
accommodation.

o gk wbd P



ik 87 2 B R 7 {5 355l Community Participation and Publicity Committee
J% Et Membership

~N O O~ W N

1

2
3
4
5.
6.
7
8
9
1

MBEEFE 2+ Mrs. LAM PEIl Yu-dja, Peggy  (B%E A Convenor)
BRI 24 Ms. CHAN Siu-king, Cammy

HEEE T Dr. HUNG SuetHin, Shirley

B E#Z 1 Ms. KO Po-ing

ZREEBYE T Dr. KWOK Kin-fun, Joseph

Z=B3a 221 The Hon. LI Fung-ying

RFERL L Ms. YU Sau-chu, Jessie

BRFZHE 4t Ms. CHAN Choi-ying, Virginia ( #3%2 & Co-opted Member)
FFF AL Ms. LA Sauding (35322 8 Co-opted Member)

0. Z=FFEZ 3 Ms. LEE Ching-wan, Betty (3&3%#Z & Co-opted Member)

LR PSR ETERERNERGTER » DESESRIEATES -

. BEEBUS RIEBUT AR BIEEEME LB ER) B TR TRER -

 FEMERE IR BERTLAERESTSHENERGETER -
 BNREESEMEE T EAAEERNBENERGA TSR -

CEBBEEESR A1) ~ (2) ~ (3)F(4) BATERERITEIRIRE -
EREREERIENTEESEE A - EEAES AMEEIREERIEE RSN SRR
 BRABRHEEETFNRE » RAZESEZAIENER -

Terms of Reference

o a bk w

. To advise on measures to foster community participation in promoting equal opportunities and eliminating discrimination.

To advise on measures for liaison with government bodies and non-government organisations including employment
establishments and concern groups.

To advise on measures for developing corporate partnership in promoting equal opportunities policy.
To advise on measures to strengthen publicity and media relations of the Commission.
To receive reports on actions taken by the EOC office in pursuance of (1), (2), (3) and (4) above.

To consider and approve funding applications in connection with promotion and publicity projects to be undertaken by
community organisations within the budgetary confines as approved by the Home Affairs Bureau from time to time.

To monitor community response to the Commission’s work and make recommendations to the Commission on the way
forward.



NG R 5 8L /Ml Public Education and Research Committee

J% Et Membership

1. SB4BEYE L Dr. KWOK Kin-fun, Joseph ( B%E A Convenor) 6. SB#EREEE4E Dr. WU Wai-yung, Raymond

2. BANBZL T Ms, CHAN Siu-king, Cammy 7. RFLHIL I Ms. YW Sau-chu, Jessie

3. EEIRHIT Prof. Stevenson FUNG 8. FEERA 454 Mr. CHONG Chan-yau (3382 8 Co-opted Member)

4, HREE L Dr. HUNG Suetin, Shirley 9. ZBE R 8L Dr. MAK Chiu-ling, Grace (3322 & Co-opted Member)
5. BE#ZE Ms KO Poling

W REGREA

1. ARESHRINSRETARAERKATRINERATER -

2. HEESEMUNAREE A » FENBBRFEESNEMERE -
3. ERESERUNAREEE A - FENBBEE SIS -

4. BEREE SN EEERARABENMAAENELTSTEN LIRS -

5 BERZREGETNERAETHNARKENM T EN LFERSES -

Terms of Reference

1. To advise on measures to be taken in conducting public education on issues of concern to the Commission.

2. To consider and approve training modules of the Commission within the budgetary confines as determined by the Commis-
sion from time to time.

3. To consider and approve research projects of the Commission within the budgetary confines as determined by the Commis-
sion from time to time.

4. To receive reports from the EOC office on the commissioning of projects in public education and research.
5. To receive progress reports on public education and research undertaken or commissioned by the Commission.

P H R B 85 /L Legal and Complaints Committee

% & Membership

1. BBAL E 22+ Ms. WU Hung-yuk, Anna (‘8% A Convenor) 6. =W SEAE Mr. LEE Man-ban

2. RIM& 2zt Ms. CHU Pui-ying, Bebe ( BIA % A Deputy Convenor) 7. REE S Mr. LEUNG Kwan-yuen, Andrew
3. FRZ5E4 Mr. John Robertson BUDGE 8. Z=B 2524+ The Hon. LI Fung-ying

4. BRAEL L Ms. CHAN Siu-king, Cammy 9. 1558 EAE4E Mr. YEUNG Kong-hing, Peter

5. #ZE#E L Dr. HUNG Suetdin, Shirley

W REGREA

1. HAHFSHRERESRIR (MAIKREAD) 5588 ik - (RIREAREGLI) 2 85 ik (REMUEARMES) 566
RETAZAVRRIF R -

2. ERBRRABMELTRIE (ERIRERDI) 584 - CRREARMEB) 2580 55 (REmMALIXKRERL) 5562 &
A FEHERESRHEMAFNALBBRLNRMABENRSE  AHNEFEHEERES -

3. ERARRE (MAIBARMEED F84(4) R~ (RIREARGA) 25 80(4) M (REMALSARMEE) 55 62(4) R
FREFHHEBRRFNETHENRIIRAEIORENRS » YHEFEHREREE -

4. EFABERRARE (ERIEARMEE) F84 R - (RIREAREGG) 5 80 Rl (KERMAREL) 62 FiEH
Y - (BARRECHARE RN ARV B B[RRI RS ©

5. FRRE (MAIBRGA) 2585 5 ~ CRRBARGRE) 5581 Rk (REMMUEARES) 563 HRERFELISMY
WIS ; WERBRERR » S T=%FWE -



EETEHERZESRRET LNATNRAERE -

AELAETREATATER  TRERERTSHIRESERE @ BRATSHIRESFESR -

MBEITER  AFSERSRESFER -

BERBBETITENN®RS TR TERERES S NETITENNSFER  EREFEFENAE -

0. REH (MERIBARERGI) 5581 BRATHERIFFBAVSRSIERRE - (RREAREA) 577 BRATIENFBRIXR ~ BE

PG R (REMMBREREY 5559 GRPTENRENEARREABITE -

1. DRIRER (MEAIBRIEG) 582 5 ~ CRARIMRIRD) 578 ek (KERMAIXMRERM) 560 5K - REHER (M1
BIEARIERBIY 2543 » 44 45 168 ~ CREREIRIEGIY 542 - 43 » 44 45 R (RERUEAREG) %31 - 32
K33 RMERREMREERER -

12, DRIMRIR (PERIBARIERGIY 5 66 B ~ CRREARERGIY 263 Rl (REMAIBARGA) 2 45 £ - ey (MRl
BRIEGIY IER3 AMRS » CRREARGAD R2 » 3 M5 & ARERURRGEE) k2 » BHER  @TE
HeREeRIBTMERNES -

13, DRIRE CEBIBARMGRBIY 2564(1)(e) 5k ~ CRRIBARGBY 28 62(1)(e) i (RERMAIBARMGEY 25 44(1)(d)

5 fay (IERIBARERB) ~ CGRIREARGAD K AKERAIERES) NETER  BRER  ATSHEERE

SRS ROIREZ -

— O 0 N o

Terms of Reference

1. To recommend to the EOC rules to be made under section 88 of SDO, section 85 of DDO and section 66 of FSDO.

2. To receive reports on the assistance by way of conciliation provided by conciliators to persons lodging complaints in writing
with the EOC pursuant to section 84 of SDO, section 80 of DDO and section 62 of the FSDO and to keep the EOC informed
accordingly.

3. To receive reports on the decisions made by the Chairperson, pursuant to section 84(4) of SDO, section 80(4) of DDO and
section 62(4) of the FSDO, not to conduct or to discontinue an investigation into an act the subject of a complaint and to keep
the EOC informed accordingly.

4. To receive reports from conciliators in respect of cases where there has not been a settlement of the matter to which an act
the subject of a complaint lodged pursuant to section 84 of SDO, section 80 of DDO and section 62 of the FSDO relates.

5. To consider applications made under section 85 of SDO, section 81 of DDO and section 63 of the FSDO for assistance other
than by way of conciliation and to grant such applications it thinks fit.

6. To advise the EOC on terms of reference to conduct a formal investigation.

7. To make preliminary findings in a formal investigation and prepare a report of such for the consideration of the EOC, including
making recommendations to the EOC.

8. To make recommendations to the EOC in respect of the issue of enforcement notices.

9. To receive reports on compliance with enforcement notices and recommend to the EOC whether a formal investigation should
be conducted in the event of hon-compliance.

10.To decide on actions to be taken in respect of persistent discrimination or sexual harassment under section 81 of SDO, in
respect of persistent discrimination, harassment or vilification under section 77 of DDO and in respect of persistent discrimi-
nation under section 59 of FSDO.

11.To decide on the proceedings to be brought in respect of a contravention of sections 43, 44 or 45 of SDO, sections 42, 43,
44 or 45 of DDO and sections 31, 32 and 33 of FSDO, pursuant to section 82 of SDO, section 78 of DDO and section 60
of FSDO respectively.

12.To keep under review Schedules 3 and 5 of SDO, Schedules 2, 3 and 5 of DDO and Schedule 2 of FSDO and when
necessary, recommend to the EOC proposals for amending the schedules, in accordance with section 66 of SDO, section 63
of DDO and section 45 of FSDO respectively.

13.To keep under review the working of SDO, DDO and FSDO and when necessary, recommend to the EOC proposals for
amending the Ordinances in accordance with section 64(1)(e) of SDO, section 62(1)(e) of DDO and section 44(1)(d) of
FSDO.
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Organizational Structure and Establishment of the Equal Opportunities Commission as at

31.3.2002

£

Chairperson

—_——

FERIT B
g

Gender Division
Director

L1 |

1 RTERETHE
1 Chief Equal
Opportunities Officer

4 RRTEHEEE
4 Senior Equal
Opportunities Officers

4 PERETRE
4 Equal
Opportunities Officers

1 BETEREEE
1 Assistant Equal
Opportunities Officer

SR B
PR
Disability Division
Director

1 RTERETE
1 Chief Equal
Opportunities Officer

4 BRTEREER
4 Senior Equal
Opportunities Officers

4 PERETHR
4 Equal
Opportunities Officers

1 BETEREEE
1 Assistant Equal
Opportunities Officer

—

R BR MBIt

EHR B S BRI BORSCR BB IR
Legal Service Division Planning & *EOHES RFEREEE ER
Legal Advisor Administration Division ~ Training & ConsultancyUnit  Policy Support & Research Unit  Promotion & Education Unit
Director *Special Projects Manager  Chief Equal Opportunities Head
Officer

_—

3 SRR » -
j i s 1 BRTSHETH IBRTSHETHR
3 fesstantega fasars 1 E AR 1 Senior Equal 3 Senior Equal
1 TERETT 1 Senior Training Consultant Opportunities Officer Opportunities Officers
1 Equal Opportunities Officer
1 TEReTH 2PERETHR
1 Equal 2 Equa
Opportunities Officer Opportunities Officers

—_——

TRRAE s it
Administration &
Personnel Section

—_—

1 RRTEHEEE 1 BRI ER
1 Senior Equal 1 Senior Chinese Language 1 EEE
Opportunities Officer Offcer 1 Accountant

Translation Section Accounts Office

1 RXEE

1 PERETHE
1 Chinese Language Officer

1 Equal Opportunities Officer

1 BB

1 Assistant Computer Officer

i

1. 2EBERERS A BERHAEIEHUEANET (FMEREER) -

2. #efm IR 2 N (40 LEFTSY) -
3 EHIMEANE T ABAI3AC

*ORNES RN TERERERER-

28 AN ERERE
28 Other Secretarial and Supporting Staff

Notes:
1. Total number of staff including those under establishment and others on short-term
renewable contractis 85 (excluding EOC Chairperson).

2. Total number of staff under establishmentis 72 (as shown above).
3. Total number of staff on short-term renewable contractis 13.
* Secondee from the Equal Opportunity Commission Victoria, Australia.



FEBERZEFMHIEFAVMIGES 2002 £ 3 H 31 H)
Management Team of the Equal Opportunities Commission as at 31.3.2002

e
FRALE

RE(RREHR
BRE

F+NH:‘

RE(MERIEHER
EHRBEHL

el
EZTE

ARE(AREI MATERY

\Y

fERZEES

Chairperson
WU Hung-yuk, Anna

Director (Disability)
TONG Kin-sang, Frederick

Director ( Gender)
Dr. CHUNG Ka-tak, Priscilla

Legal Adviser
Alexandra PAPADOPOULOS

Director (Planning & Administration)
CHAN Yick-man, Michael
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Legal Assistance

RIR CERISARERGI) B85 5 ~ CRERIRELD 581 Bl (KERUEARGEL) 63 5k LBRAEZESFHR
0 MG AL » SRR HEERR - RESHEA T RRTZ RIS - 722001 /02 FEZE S HIKE
34RIER BB - HP4R7ERE A THE - BBNWTIIEE - HRESEMATEAERR - RS ARGE—
THERNER - LEHEREGNEMNARTE SEFNLANEREN - WERFRTEERBANEEREK - ME
EEHRFNMERWINERAAETNT

The Equal Opportunities Commission is empowered under section 85 of the Sex Discrimination Ordinance (SDO), section 81 of
the Disability Discrimination Ordinance (DDO) and section 63 of the Family Status Discrimination Ordinance (FSDO) to grant
various forms of assistance to any person who wishes to take legal proceedings in respect of a complaint lodged but for which
conciliation has been unsuccessful. During 2001/02, the EOC received 34 applications for assistance and granted assistance in
14 of them. The assistance granted by the Commission may take the form of legal advice by the EOC's lawyers, services for
obtaining further information or evidence, or representation in legal proceedings by the EOC's lawyers, or by barristers in private
practice briefed by the Commission. A general breakdown of the numbers by type of case appears below:

TES BT AR NEGRTFIEEmED R
Cases Assistance Granted Assistance Not Granted Under Consideration
BIRIEAR SRR EIEER) 4 11 1

Disability Discrimination
or Harassment (Employment)

Rk AR BRI 1 2 0
(EfbEEEs » & mMRFHIRE)

Disability Discrimination or Harassment

(Other Fields e.g. Provision of Goods and Services)

MBI AR SER B R EEAS) 6 6 0
Sex Discrimination
or Harassment (Employment)

PRI S AR B R 1 2 0 0
(Hh#hs - 208 W R RFIIEL)

Sex Discrimination or Harassment

(Other Fields, e.g. Provision of Goods and Services)

RO ISR B AR HVIR L) 1 0 0
Marital Status Discrimination
(Provision of Goods and Services)

ey 14 19 1
Total



L3R ERI U IHITES
Legally Assisted Cases

1£2001 /02 £ F » B tRERBHERFALEFAMSUBR :

The following seven cases were resolved without commencing legal proceedings in 2001/02:

[[E'S

Cases

fiR

Outcome

BT BR PR 78 M A F BRI S R
Discrimination in relation to
accessibility of premises and facilities

EETEETRE °
Alteration work done.

B REISAERIEAR

Disability discrimination in employment

LERMNE - RRABTRE

Parties settled on confidential terms.

B BRI RIAR

Sex discrimination in education

EESEFBARTOW S INEREE B -
Commission withdrew assistance after the applicant
expressed satisfaction with the current situation.

EEEEREEE

Pregnancy discrimination in employment

EERARE  ERARRE
Parties settled on confidential terms.

EREIBAERIEAR

Disability discrimination in employment

ZESHEMTABEREE R
Commission withdrew assistance in light of further
examination of evidence.

REEEEAIERISAR

Sex discrimination in employment

ZESBEMTBTREEE G
Commission withdrew assistance in light of further
examination of evidence.

EEEENREER

Pregnancy discrimination in employment

HRESTES —RIRPIRIEFZB AR -
ZE SRR D -

Commission withdrew assistance because parties came

to a conciliation settlement in another complaint,
which also covered the subject matter of
pregnancy discrimination.

BLZE 2001 /02 FEHERMBL - 17815 REZE SR T /A EBENEREEEER
There were 15 other on-going cases in which legal assistance had been granted being handled by the EOC at the end of 2001/02.
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Court Cases

F£2001/02 £ » B—RREAEBRE G T ERBYNRAERBIAGETIRAM
In 2001/02, the District Court heard one case in which the plaintiff was granted legal assistance by the EOC:

RIF AR

Case Outcome

TSRS IEERE FEABEERE -

Alleged sexual harassment of restaurant waitress The plaintiff withdrew her claim.

FE2001/02 FE » BE—RHERESHRTRENEEFEMNEATERTI EGETIRM
In 2001/02, the Court of Final Appeal heard one case in which the plaintiff was granted legal assistance by the EOC:

eSS

Case

BEEAIR

Judgment

FEXEN LT AMRRERE

Disability harassment of passenger by taxi driver

KRERBRN 2001 £10 A5 AEYH  BEAAE B R
T BMEREARRER - BISERTERRSWEA
MREAER

Judgment delivered by the Court of Final Appeal on

5 October 2001 confirmed that the District Court has
power to order an apology even from an unwilling defendant

in appropriate circumstances.

EZE @B 2001 /02 FERERFANEML

Commission assisted court cases which commenced in 2001/02;:

RIF

Cases

it

Status

TERMRE - B R AR ERERER
Disability discrimination in provision of goods,
services and facilitates

B 2001 /02 FEAERRLE » ZHHETRER ©
Ongoing at the end of 2001/02.

RS ISAY R E M AR

Family status discrimination in employment

BZE 2001 /02 FERERR L - REHERED -
Ongoing at the end of 2001/02.

Disability discrimination

TERIE S HAVIRZ R BE 2001 /02 FEMERM/LE » R HIERES
Pregnancy discrimination in recruitment Ongoing at the end of 2001/02.

EIRESAIIERI AR LIERME - BERABTRE ©

Sex discrimination in employment Parties settled on confidental terms.

PRIRIS A SITERNE - RRABTRE °

Parties settled on confidential terms.

REEER RN ERIMERISAR

Sex discrimination in retirement arrangements in employment

LERNE - RRARRE

Parties settled on confidential terms.




EZ&gi%E)7E 2001 /02 FERIERMFANIRM

Commission assisted court cases which commenced before 2001/02:

Sex discrimination in retirement policy

=2 il
Cases Status
BERARBERAIMERIER BZE 2001 /02 FELER AL » ZUFEERER ©

Ongoing at the end of 2001/02.

BB RBRER BEEN T EN SRR HRRE
MEHRRER

Disability discrimination in recruitment by a disciplinary
service on the grounds of family history of mental illnesses

BLZE 2001 /02 FEEARLL - ZHHTEEER -
Ongoing at the end of 2001/02.

RIBHENIRZLAR

Pregnancy discrimination in employment

EERAR - BEHARIRE -

Parties settled on confidential terms.




ZEETE 2001 /02 FHEITHIERETFA
Legal Proceedings Undertaken by the EOC in 2001/02

eSS

Cases

it

Outcome

BN ATINE, AEER
Judicial review of the Secondary School Places
Allocation (SSPA) System

=R 2001 £6 A 22 HEE
FBEMATINE | 1BR (HERIBRES) -
The High Court found that the SSPA contravened the
SDO on 22 June 2001.

EEGRE FE KT LRERLT

AYHelen Tsang v Cathay 28 (CACV 43/02) RYEREN
A PORR LI INERI AR

EOC instructed amicus curiae to appear in the hearing
of Helen Tsang v Cathay in the Court of Appeal,
CACV43/02, concerning sex discriminatory retirement
arrangements.

FREHERERF °
The Court of Appeal gave judgment in favour of the
employee.
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Our Pledge

AP A IR R T AL RIS & ) LU RS B AEEE = H 1B We pledge to serve the community to the best of our abilities.

R BRI RIS EE R eiE T : — We are committed to providing a courteous, helpful and effi-
cient service. The service standard and the performance tar-
get we aim to achieve are as follows:

RIS IE# IRFZEE Service Standard ~ Performance Target
(E=FIBRTE (% meeting standard)
FENE L)
=5 Enquiry
ey s * Answer telephone enqguiries immediatel 95%
® EHABMNEEEFEN HNEE 95% T SIEpnone end Y ’
during office hours
@ ERIIMEREANAL 307 4EA 95% « Interview a walk-in enquirer ~ within 30 minutes 95%
® CEMENEEEH SEILERA  95% at EOC office
- - N * Reply to written enquiries on  within 5 working days 95%
@ LEEHNETSH 1HETERA 95% simple issues
* Reply to written enquiries on  within 14 working days 95%
e complex issues
@ HEERFFBITREITE 3EIMERA  100% Complaint
@ SIBYTHE EEEE SETERN 95%  Initiate action on a written within 3 working days 100%
B L complaint
REEEFIAL * Interview a prospective within 5 working days 95%
@ =B EZR 6fEH8 A 75% complainant asking for
an appointment
* Conclude a complaint case within 6 months 75%
R
© HEEAEHINIAL 3EAR 85% Legal Assistance
« Inform an applicant of the within 3 months 85%
fEHEE outcome of application for
legal assistance
AN--] =
B Public Education and Promotion
@ THEBTSERERER  oEEHN 95% « Meet requests for talks within 6 weeks 95%
SEBIBY SRR on equal opportunity issues

§ and legislation
® EEDRUHTAER 3ELAFRA 95% * Meet requests by mail or fax ~ within 3 working days 95%

RKNEEETIY for EOC publications



HE ERNZOEBIRRIR A R E AR R TR BUR St -

The picture of women fire fighters on the cover is provided by the HKSAR Government.

RS SR

The annual report is printed on chlorine-free paper.



