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VTEMRSZEITEE NMEAKERBEZEE @mz003831m)
Membership & Terms of Reference of the Committees of the
Equal Opportunities Commission (s at 31.3.2004)

/= o .. . .
TREMBEES/ A Administration and Finance
Committee
54= Membership
1 HBESEE (BEA) 1 Mr. YEUNG Kong-hing, Peter (Convenor)
2 MEEZRLZL 2 Mrs. LAM PEI Yu-dja, Peggy
3 ZFEELZL 3 The Hon. LI Fung-ying
4 HEmEEE 4 Mr.YEUNG Kwok-ki, Anthony
5 FEMrFRL 5 Ms. WONG Pui-sze, Priscilla
RREE Terms of Reference
N =fa S =3 H2TF= o
1 BRZRENFERFAERTR 1 To review the draft Annual Estimates of Expenditure of the
2 EEMILEREEEINER- commission.
N 2 2 To consider and approve donations to the Commission.
3 BRESSMIRERXDREAKBMHREE - o
\ = 3 To review the draft statements of accounts of the

4 BRZEGIHNFERENR- Commission and the auditor’s reports.
5 BRITBZHHETENEENTMERER] - 4 To review the draft annual report on the activities of the

e = ! Commission.
6 WMEESEWITENTER R/ NE BB RIE

INBVER RS o 5 To review the Memorandum of Administrative

Arrangements and any proposed amendments thereof.
7 MEBREHFRRFASHIA LNREERIAE/ A
AN R NMEE R o

6  To set up tender boards in relation to matters connected
with the work of the Commission and to approve such

8 mtAEREEiAR |PEEEEmrm S AceiE ) FRESINS recommendations as are made by these boards.
HaTER- 7 To set up recruitment boards in relation to staff employed
o MACHEFETHPMSTIRAEEEAS. %L v o e b s
10 pEBERTRBERLERE- 8 To advise on matters related to further employment or
1 EHRSEEeNES RITHEE - termination of service in relation to staff employed at MPS

point 45 and above.
12 HAMMEE BHXBEZEGRATNRERTER
RAE A o

To approve reports for quarterly reviews under the
Memorandum of Administrative Arrangements.

10 To make recommendations to the Commission in respect
of the appointment of an auditor.

11 To keep the staffing and administrative policies of the
Commission under review.

12 To advise and to approve recommendations in relation
to the leasing, renewal or acquisition of the Commission'’s
office accommodation.
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Membership & Terms of Reference of the Committees of the

Equal Opportunities Commission (as at 31.3.2004)

B

1 MEERZL (BEA)

2 REHZT

3 =EHkut

4  FEBEL

5 ZFRHELL

6 TmEFmt

7 REH®RLZL

8 MR¥Ezt (BEES)

9 RERKL (WBEEE)

BEsE

1 BB TERSIERERNERG TE R UHES
HERRIRAE -

2 BEBTMEBFAS(EEEIHEREIER)N
B ITIEGRTRER.

3 BEMBRZBHERLLFRES TSRS NEBS
TER-

4 @g%%%ﬁmﬁﬁlﬁﬁﬁ%ﬁﬁﬁ%mﬁmﬁ%

5 ﬁgé%@%tmmwawaﬂwﬁﬁﬁmmﬁﬁm
.

6 ERBEBRHENEESE AN ZEMLASR
HEERSENEREEBHEBN RS-

7 EBERARHERESTENRE RAEESREZEAED

B[R

Community Participation and Publicity
Committee

Membership

1

2

Mrs. LAM PEI Yu-dja, Peggy (Convenor)

Ms. Gloria CHANG

Ms. KO Po-ling

Dr. KWOK Kin-fun, Joseph

The Hon. LI Fung-ying

Ms. WONG Pui-sze, Priscilla

Ms. YU Sau-chu, Jessie

Ms. CHAN Choi-ying, Virginia (Co-opted Member)

Ms. LAl Sau-ling (Co-opted Member)

Terms of Reference

1

To advise on measures to foster community participation
in promoting equal opportunities and eliminating
discrimination.

To advise on measures for liaison with government bodies
and non-government organisations including employment
establishments and concern groups.

Toadvise on measuresfordeveloping corporate partnership
in promoting equal opportunities policy.

To advise on measures to strengthen publicity and media
relations of the Commission.

To receive reports on actions taken by the EOC office in
pursuance of (1), (2), (3) and (4) above.

Toconsiderandapprove fundingapplicationsin connection
with promotion and publicity projects to be undertaken by
community organisations within the budgetary confines as
approved by the Home Affairs Bureau from time to time.

To monitor community response to the Commission’s
work and make recommendations to the Commission on
the way forward.
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Membership & Terms of Reference of the Committees of the

Equal Opportunities Commission (s at 31.3.2004)

ABHABRMEZEENE

54=1

1 EFEL (BEA)

2 Bmzt

3 =BT

4 BREBELE

5 REKLZL

6 FEaEER

7 HERELAE GBREE)

8 FRBERLA (BREE)

RiEEE

1 AZRESYBINEEETARAERREMNERE
wTYER-

2 HUZESCHMUMNTEESHE A BHEMBBRUELZS
GHHEMERIE -

3 HAZESCHUMNBESEZRN BEMRABEZEEN
oEarEl -

4 EMZEEREREBARAENTEAENEAS
EMTERE -

5 EHZECARRZTETHRARKENMAEAEN
THEERIRE -

Public Education and Research
Committee

Membership

1

2

Dr. KWOK Kin-fun, Joseph (Convenor)

Ms. CHAN Yu

Ms. KO Po-ling

Mr. YEUNG Kwok-ki, Anthony

Ms. YU Sau-chu, Jessie

Prof. CHOW Wing-sun, Nelson

Mr. CHONG Chan-yau (Co-opted Member)

Mr. CHAN Yun-kan (Co-opted Member)

Terms of Reference

1

To advise on measures to be taken in conducting public
education on issues of concern to the Commission.

To consider and approve training modules of the
Commission within the budgetary confines as determined
by the Commission from time to time.

To consider and approve research projects of the
Commission within the budgetary confines as determined
by the Commission from time to time.

Toreceivereportsfrom the EOC office onthe commissioning
of projects in public education and research.

To receive progress reports on public education and
research undertaken or commissioned by the Commission.
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Membership & Terms of Reference of the Committees of the

7@%@ (BiZ2004F3A31H)

Equal Opportunities Commission (s at 31.3.2004)

EERRREENA

&

1 KEHBRL (BREA)
2 BAfREE (BIBEA)
3 BREixt

4 FREBEL

5 ZEBAHEKL

6 ImEat

7 RiEE

8 IHEEEE

BEEE

1 HEHTERSZESRIE (ERIEARED) F88ik -

CERERBRIED)) F851E N (RER B RIEH) 5
B6IEFT S AR BIVEL &% -

ERABRBER TRE QERIBARIED) £841% -
CRAR ARG F8015 K (RERM LR I&D]) 5
62{FMAFEREZR BRI HEMPAFRAAAFET
ARHBBHHRE LHEFSHERER-

EHAARE CERIEARGRE) E84(4) % - CRREAR
R BI) 2580 (4) K KK RGP £62(4) 5k
TEEHERBRF T ETHERR LRBEHREN
WE THETERERES-

EMHEEARRE (ERIBARGH) Fe4lk - (BK
IR BI) F 8015 M (R ERRL IR D) 621512
HEy BN SRR E B AR R B R B ZR AR -
ZERE CERIBAR GBI F8515k - CRERBAR G
8RR (K E R LRGP ) 635K B AARIAIN
B BB RS WHER BB L TZEHE)

ERTSEHEZESAMET LARENALRHE-

Legal and Complaints Committee

Membership

1

2

3

Mrs. CHU YEUNG Pak-yu, Patricia (Convenor)

Mr. John Robertson BUDGE (Deputy Convenor)
Ms. CHAN Yu

Dr. KWOK Kin-fun, Joseph

Mrs. LING LAU Yuet-fun, Laura

Ms. WONG Pui-sze, Priscilla

Dr. WU Wai-yung, Raymond

Mr. YEUNG Kong-hing, Peter

Terms of Reference

To recommend to the EOC rules to be made under section
88 of SDO, section 85 of DDO and section 66 of FSDO.

To receive reports on the assistance by way of conciliation
provided by conciliators to persons lodging complaints in
writing with the EOC pursuant to section 84 of SDO, section
80 of DDO and section 62 of the FSDO and to keep the EOC
informed accordingly.

Toreceive reportson the decisions made by the Chairperson,
pursuant to section 84(4) of SDO, section 80(4) of DDO and
section 62(4) of the FSDO, not to conduct or to discontinue
an investigation into an act the subject of a complaint and
to keep the EOC informed accordingly.

To receive reports from conciliators in respect of cases
where there has not been a settlement of the matter to
which an act the subject of a complaint lodged pursuant to
section 84 of SDO, section 80 of DDO and section 62 of the
FSDO relates.

To consider applications made under section 85 of
SDO, section 81 of DDO and section 63 of the FSDO for
assistance other than by way of conciliation and to grant
such applications it thinks fit.

To advise the EOC on terms of reference to conduct a
formal investigation.
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SEAFERBENTAEER U REREH T EH
SREREER BRNFERERESIFEZ-

AEEBITEM MFSHERESFESH-

EHERETHRITRANNRE XATERE RS
PETHTEBANSERZ EE0mRFEA#AE-

R TE B CIERNBAR R PI ) FE8GRPT IR MR B IR AR
MRRE - CRARBARIGH) E7TIRFTIRH R EREAR -
BENPE M AREMUIEAR G F5ERFTIEEFE
BHYBAR BRER AR T ©

DRIRAE CHERIEARIEF]) 8215 - CEEEARIEH
FET8IE R ARERNMIERIERF) 6015 REHIER
CEBIEARE5]) 43~ 44504516 - CGRIRBABIER])
F42- 43 44504516 K (REERALEAREF]) 831+

32 RIBMEMIVE AR DA AR ©

DRIRE CERIEARIED) F661E - CRAKRIEAR D)
O3RN (R EERRLEAR RG] 4515 - iaT (MR
BIRPI) FRIMHIERS - CRRBAR RG] K2 370
SR ARERAERIER) HiR2 BFER - [FEH
SRBEREIERIHIRNEZ

DRI CHERIER RG] F64(1)(e)fF - (BRI
BAEDI) £62(1)(e) & K AR E R iz AR 1) 5
44(1) () -t AT CHERIBARIGR G - CRIRBAR GG
R AR ERAIBRARED) HETIER AR ER - [F
ERERBSRERIRPIMERZE -

”

To make preliminary findings in a formal investigation and
prepare a report of such for the consideration of the EOC,
including making recommendations to the EOC.

To make recommendations to the EOC in respect of the
issue of enforcement notices.

Toreceive reports on compliance with enforcement notices
and recommend to the EOC whether a formal investigation
should be conducted in the event of non-compliance.

To decide on actions to be taken in respect of persistent
discrimination or sexual harassment under section 81 of
SDO, in respect of persistent discrimination, harassment
or vilification under section 77 of DDO and in respect of
persistent discrimination under section 59 of FSDO.

To decide on the proceedings to be brought in respect of
a contravention of sections 43, 44 or 45 of SDO, sections
42,43, 44 or 45 of DDO and sections 31, 32 and 33 of FSDO,
pursuant to section 82 of SDO, section 78 of DDO and
section 60 of FSDO respectively.

To keep under review Schedules 3 and 5 of SDO, Schedules
2, 3 and 5 of DDO and Schedule 2 of FSDO and when
necessary, recommend to the EOC proposals for amending
the schedules, in accordance with section 66 of SDO,
section 63 of DDO and section 45 of FSDO respectively.

To keep under review the working of SDO, DDO and FSDO
and when necessary, recommend to the EOC proposals
for amending the Ordinances in accordance with section
64(1)(e) of SDO, section 62(1)(e) of DDO and section 44(1)(d)
of FSDO.
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FE %géé\%;ﬁ%ﬁﬁ AVAR 22848 (mz2004%3A31R)
Organizational Structure of the
Equal Opportunities Commission (s at 31.3.2004)

FFE Chairperson

l

[ 1
[ T I

RIFEHE SERRIER RERATHR
BmE EERAR mE 3| % R A BEXERMEA SERHER
Operations Legal Service Planning & *EHEIE B K18 paimety g e Ea=i
Division Division Administration Training & Policy Support & Promotion &
Director Legal Adviser Division Consultancy Unit Research Unit Education
Director *Special Projects Chief Equal Unit Head
‘ Manager Opportunities Officer
BT ERE
F1E
2 Chief Equal
Opportunities
Offi‘cers
SERTEHRE 3BNIEEE T2 RIEF 1BRTFERE 3SERTEHE
F1E R RS E3S F1E
8 Senior Equal 3 Assistant 1 Senior Training 1 Senior Equal 3 Senior Equal
Opportunities Legal Advisers Consultant Opportunities Officer  Opportunities Officers
Officers ‘ ‘ ‘ ‘
[
TSRS SRS 1555 1SS 2PEHE
F1E s 1 Training FE FE
7 Equal Opportunities 1 Equal Opportunities Consultant 1 Equal Opportunities 2 Equal Opportunities
Officers Officer Officer Officers
\
BB P EHE
FE
2 Assistant [ f ‘
Equal Opportunities RE TR B=a =y
Officers AEH Translation Accounts
Planning, Administration & Section Office

Personnel Section

1SRTERS TSP =6
FE FE 1 Accountant
1 Senior Equal 1 Senior Chinese
Opportunities Officer Language Officer
1FEHE TR ESE
F1E 1 Chinese Language
1 Equal Opportunities Officer
Officer
[
1BhE2E
FE
1 Assistant Computer
Officer
{
BHMNERZERE

28 Other Secretarial and Supporting Staff

et Notes:
1 RRBEAHBATIA BERINEIREHIEENET 1 Total number of staff including those under establishment and others on
(TEEER) - short-term renewable contract is 79 (excluding EOC Chairperson).

2 BEFIATIA@I LB - 2 Total number of staff under establishment is 71 (as shown above).
3 RERESHNETAZASAC 3 Total number of staff on short-term renewable contract is 8.
O RERNESR DR TEREREREA- *

Secondee from the Equal Opportunity Commission Victoria, Australia.
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FEMeFEESPREEEIE/NE @mz2004s38318)

Management Team of the

Equal Opportunities Commission (asat31.3.2004)

ES: 1
KI5IAH

EEER
AN

ME (RBIRTR)
BRZER

FERE (BFEH)

EHEHRALE
248

BPERETE (BEXERHR)
REX

Chairperson
CHU YEUNG Pak-yu, Patricia

Legal Adviser
Alexandra PAPADOPOULOS

Director (Planning & Administration)
CHAN Yick-man, Michael

Acting Director (Operations)
LI Siu-kwai, Joseph

Special Projects Manager
George BISAS

Chief Equal Opportunities Officer
(Policy Support & Research)
CHU Chung-man, Ferrick

Head (Promotion & Education)
LIU Jia-shin, Betty
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ZXEA1Y)

Legal Assistance

IR CHERBARIRD]) 8505 CRIREARRBI) 8115
(RERMEARIED) F6315%  LBERZREFLIRG-
M GARRRAAL  BRHARHR RESARGT
IR BB - ZE & 72003/04FE H K FIB0R
AR BN W R3S REAFER R - B AE
BRR B3 mZ8SRME TERER RREHEARSG
E-FPHENRER UEHZESINRMIBETESREH
HALABE AR EEERATREERBARERREK

MEEGHFEREI BN ERFAEFNOT:

The Equal Opportunities Commission is empowered under
section 85 of the Sex Discrimination Ordinance (SDO), section
81 of the Disability Discrimination Ordinance (DDO) and section
63 of the Family Status Discrimination Ordinance (FSDO) to
grant various forms of assistance to any person who wishes to
take legal proceedings in respect of a complaint lodged but
for which conciliation has been unsuccessful. During 2003/04,
the EOC received 80 applications for assistance and granted
assistance to 35* applications. The assistance granted by the
Commission may take many forms, and includes legal advice
by the EOC's lawyers, services for obtaining further information
or evidence, or representation in legal proceedings by the
EOC'’s lawyers, or by barristers in private practice briefed by the
Commission. A general breakdown of the numbers by type of
case appears below:

(EES BT ERHE TG T AR ZREH
Cases Assistance Granted  Assistance Not Granted ~ Under Consideration
RARBGRERE (RREHE) 13 20 4
Disability discrimination or harassment (employment)

BRI AR SRR B (LA S 0%, in R & an [ AR 75) 9 5 3
Disability discrimination or harassment

(other fields e.g. provision of goods and services)

HERIEAR AR E (RIFHR) 9 12 7
Sex discrimination or harassment (employment)

1 Bl AR 3 BB (KL th S0, 1R 8 SR TS) 0 4 1
Sex discrimination or harassment

(other fields, e.g. provision of goods and services)

KEERLLR AR (R R EEhS) 4 2 1
Family status discrimination (employment)

FEE R AR (PR B 58 K ARTE) 0 1 1
Family status discrimination

(provision of goods and services)

B Total 35 44 17+

* BE165R12002/03F E W E KA -
= ZEEN2003/04FEWEIZ17RIEZR - B1E2004/05F E A e

* including 16 cases which were received during 2002/03.
** although these 17 cases were received during 2003/04, they were not
considered until the following year.
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EAE BRIV E S
Legally Assisted Cases

E2003/04FE - BITRARBFERFEZEFAMEMN

fER :

fE1Z€ Cases

The following 17 cases were resolved without commencing

legal proceedings in 2003/04:

4R Outcome

R S & BRI h ERERIER

Disability discrimination in provision of goods and services

B FERANA  ERARNBDRE
Parties settled on confidential terms

RS m & RIS H ERERIER

Disability discrimination in provision of goods and services

& FERAAE  ERANDRE
Parties settled on confidential terms

BREEBNEREREARE

Sexual harassment and victimisation in employment

B IERAER - (R ABRE

Parties settled on confidential terms

RS & IR H EAERIER

Disability discrimination in provision of goods and services

BT ERAR  IRRARRE ©

Parties settled on confidential terms

MR

Sexual harassment

B ERMEE  IRRARIRE ©

Parties settled on confidential terms

ERESENERER

Pregnancy discrimination in employment

B ERMEE  RRARIRE ©

Parties settled on confidential terms

EREIAER IR

Disability discrimination in employment

ETERER AFRANDRE ©
Parties settled on confidential terms

EREISAER IR

Disability discrimination in employment

ZEHE—THRABIREREHERE)
Commission withdrew assistance in light
of further examination of evidence

RREBBARKIRE

Disability discrimination in employment

ZESTE— PR BBRERER -
Commission withdrew assistance in light
of further examination of evidence

EFEHRIRRIKR

Disability discrimination in employment

ZEaemE—SMAFBERERE -
Commission withdrew assistance in light
of further examination of evidence

RIS IEZEA

Pregnancy discrimination in employment

ZESEE—THEEREBIFE G
Commission withdrew assistance in light
of further examination of evidence

HE A B FT3B B M R IR AR

Disability discrimination in access to premises

ZESTEE—SHREBERHETGE -
Commission withdrew assistance in light
of further examination of evidence

H#E B PTiB E MR IR IR

Disability discrimination in access to premises

ZEeTE—PHREBRERHEHY -
Commission withdrew assistance in light
of further examination of evidence

#E N\ Ba P i858 MY R IS

Disability discrimination in access to premises

BB AREHERES -
Applicant withdrew

(A Ed el )

Sex discrimination in employment

ZEagmE—SMRAFBERERE -
Commission withdrew assistance in light
of further examination of evidence

RIS AR IR

Disability discrimination in employment

ZEemE—THEEREBIHE B
Commission withdrew assistance in light
of further examination of evidence

RRBEARKRE

Disability discrimination in employment

R ATRIEHER R ©
Applicant withdrew

ER—FE ZEBTERE T RI6REEZRMPMNERBELFERT

REIAR) - B AREFE AR W RRFERIZF

In the same period, the Commission also handled 26 other cases in which
legal assistance had been granted (including cases carried over from previous
years). These were cases which were not at the stage of commencing court

proceedings.
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SEREERAA
Court Cases

EZE2WB)E2003/04FERIERFMFRNEN
2003/04:

fE1Z€ Cases

v

1H 5 Status

Commission assisted court cases which commenced before

B RRINBERAY B4R

Sex discrimination in retirement policy

SRR+ RERABIRE o
Parties settled on confidential terms

AR RIS I AN E R EKR B BRI REMEL
BIRIAR

Disability discrimination in recruitment by a disciplinary

service on the grounds of family history of mental illness

B 1E2003/04FE AR B 1L - RIHIERIES ©

Ongoing at the end of 2003/04

EFEESEBENERER

Pregnancy discrimination in employment

B 1-2003/04 FE AR B I - RIHADERIES
Ongoing at the end of 2003/04

EREISAERIRG

Disability discrimination in employment

B T PR - KA DR
Parties settled on confidential terms

FERHRNE - B MR T mR RIS

Disability discrimination in provision of goods, services & facilities

SRR RERABIRE ©
Parties settled on confidential terms

RREEAIEZEG

Pregnancy discrimination in employment

BT ERFEBREN  RREVER FIR o
Default judgment

REGENLRE BREBNEAZE

Sexual harassment in employment, victimization in employment

AR R R -

Parties settled on confidential terms

REREBNILRE

Sexual harassment in employment

TR R « R BIRE o
Parties settled on confidential terms

EZEEWHBIE2003/04FE RHAFANZEM:
2003/04:

EIZ Cases

Commission assisted court cases which commenced

155 Status

in

FERMHRE BN RE T B ERER

Disability discrimination in provision of goods, services & facilities

TR AR * R BIRES
Parties settled on confidential terms

BREHEARRER

Disability discrimination in employment

ETEXER AFRANDRE
Parties settled on confidential terms

EBEIEARERIRG

Disability discrimination in employment

B 1F2003/04FEAER B I - AN ERIES -
Ongoing at the end of 2003/04

AR

fE1Z€ Cases

Cases under appeal:

1H 5 Status

T ERERERHIERIER

Pregnancy discrimination in recruitment by an old aged home

BRI E5F
Appeal by respondent
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Organization

The Boys & Girls Clubs Association of HK Growth &
Development Centre

Hong Kong Youth Institute Ltd

Homantin Lutheran Family Support Networking Team
Hong Chi Winifred Mary Cheung Morninghope School
Lam Tin Methodist Primary School

Bishop Ford Memorial School

Hong Kong Young Women'’s Christian Association
Butterfly Bay Integrated Social Service Centre

Hong Kong PHAB Association East Kowloon PHAB
Retina Hong Kong
Hong Kong Women Workers' Association

The Boys' & Girls' Clubs Association of Hong Kong Po On Road
Children and Youth Centre cum Library

The Boys' and Girls’ Clubs Association of HK Tsing Yi Children
and Youth Integrated Service Centre

Lok Kwan Social Service Limited

Volunteer Space

Drama Fire

Hong Kong Rehabilitation Power

Heep Hong Society Tai Hang Tung Parents Resource Centre
Heep Hong Society Jockey Club Parents Resource Centre
Chinese YMCA of Hong Kong Y’s Men’s Centre for the Deaf
Kowloon Women'’s Organisations Federation

The Church of United Brethren in Christ Whampoa Integrated
Children and Youth Service Centre

Caritas Community Centre — Tsuen Wan
Hong Kong Outlying Islands Women’s Association

The Hong Kong Federation of Youth Groups Ping Shek Youth
SPOT.

The Hong Kong Federation of Youth Groups Tin Yuet Youth
SPOT.

Hong Kong Children & Youth Services Fong Shu Chuen
Integrated Services Centre

HK SKH Ma On Shan (South) Children & Youth Integrated
Service Centre



List of Organizations Funded under the Community
Participation Funding Programme (2003/2004)

= A

BRERUL KRR RSB
BB RS BT B MR
EEEES L EERB
BEHLBRETEE LD

BB EERED L

E BRI

SR BETNEEEELEHEDY
BETEERHEFEDEELENBL G TR
HA AR R AL

HEQFREEI

BEHLBRE ERELFHARY
ESEARBHILUNELFRABRHPL
BERTESAEBHERIEPD
SRBRERADRREDD

TR

TRE RS

LGB BN Lo T

B

BEBRRLELHERBERD
EEEAPABES

BES

B EREYEERESEELEEARBRL
S ING

fragrEen

W BRI B LA IR

B EREGEERERE DD

EREEIPER AP OREES R ERP O
=

S.K.H. Lady MacLehose Centre Family Activity and Resource
Centre

Baptist Oi Kwan Social Service — Integrated Services for Persons
with Mental lliness

Positive Peers, Rainbow of Hong Kong

The Hong Kong Society for Rehabilitation Community
Rehabilitation Network

Hong Kong Playground Association Choi Ha C & Y Centre
Cheung Ching Lutheran Center For the Disabled
Hong Chi Association-Hong Chi Lei Muk Shue Centre

Hong Kong PHAB Association Peng Chau Neighbourhood
Elderly cum Children & Youth Centre

Chinese YMCA of Hong Kong Shatin Youth Outreaching Social
Work Team

New Life Psychiatric Rehabilitation Association
Richmond Fellowship of Hong Kong

Hong Kong Playground Association Integrated Service for
Children & Youth - Tsing Yi

Hong Kong Sheung Kung Hui Ma On Shan (North) Children
and Youth Integrated Service Centre

Heep Hong Society Kwok Yip Lin Houn Centre

Patient Resource and Social Centre, Kwai Chung Hospital
Lions College

Association For Rights of Industrial Accident Victims

The Hong Kong Federation of Youth Groups Family Life
Education Unit

Alliance for Renal Patients Mutual Help Association

Pok Oi Hospital Chan Shi Sau Memorial Social Service Centre
Hong Kong Blind Union

Fu Hong Society

The Boys' and Girls’ Club Association of Hong Kong Jockey
Club Cheung Sha Wan Children and Youth Integrated
Services Centre

Hong Kong Association of the Deaf

Chi Lin Buddhist Secondary School

The Salvation Army Yaumatei Integrated Service for Young
People

The Boys' and Girls'Clubs Association of HK Shek Lei Children
and Youth Centre
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Our Partners in Equal Opportunities (2003/04)
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Actuarial Society of Hong Kong

Caritas Community Development Service

Chinese General Chamber of Commerce

Chinese Manufacturers’ Association

Civil Service Training and Development Institute

Consulate General of the Republic of Indonesia

Curriculum Development Institute

Department of Social Work of the Hong Kong Baptist
University

Education and Manpower Bureau

Forest Union

Global Summit of Women

Health, Welfare and Food Bureau

Heep Hong Society Tai Hang Tung Parents Resource Centre

Home Affairs Bureau

Hong Kong Association of Banks

Hong Kong Christian Institute

Hong Kong Council of Social Service

Hong Kong Down Syndrome Association

Hong Kong Education City

Hong Kong Examinations and Assessment Authority

Hong Kong Family Welfare Society NT (Kwai Fong) Centre

Hong Kong Federation of Insurers

Hong Kong General Chamber of Commerce

Hong Kong Institute of Vocational Education (Tsing Yi)

The Law Society of Hong Kong

Hong Kong Lutheran Social Service Cheung Ching Lutheran
Centre for the Disabled

Hong Kong Society for Rehabilitation

Hong Kong Society for the Blind

The Society for the Relief of Disabled Children

Hong Kong Trade Development Council

Hong Kong YWCA Women's Affairs Service

Institute of Architects

Hong Kong Institute of Human Resources Management

Internet Professionals Association

Jumbo Kids Theatre

Kowloon Women’s Organizations Federation

Labour Department

Mental Health Month 2003 Organising Committee

Radio Television Hong Kong

Retina Hong Kong

PTU News

The Chinese University of Hong Kong

The Committee on the Promotion of Racial Harmony

The Kids on the Block

Transport Department

United Nations Development Fund for Women

Vocational Training Council

Women's Commission



