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TEReZeeE5/ MR ERBESE (BE-22ZF=A=1t—81)
Membership & Terms of Reference of the Committees of the Equal Opportunities Commission (as at 31.3. 2000)

TR #EE /N E Administration and Finance Committee

FX & Membership

1. Z¥E%H4 Mr. LEE Yeh-kwong, Charles (A% A Convenor)
2. XMW S Mr. LEE Man-ban

3. & AfwTEL Dr. SUN Tai-lun, Dennis

4. B8 A Mr. YEUNG Kong-hing, Peter

sl E

1. ERZBENFRERAXREDNR °

EEMIER B ERTHBK -

ERZEENIRE RRVBEZEMRES -
BERZBQRINFEREIRE

BZITH RIS N B R ERHERT -
HEZEBSEMTENFERLAE M - ARERIRE MEELNEE -
PIBFEFRRE 45 HFA LNEBRUAE A - URBBIRE MEERAES ©
HERSR MEFLEHFRRE B HINLNEENEERTER o
BBITHLHERRNNEETEEE QRS -
HEBSZEREEMMRLES -

. BRI Z B EMES RITBRHR -

12. EMHEE  EHIBEREENRLENERGTERRELLAE -

@ e =H @ @ & @ W

[
= o

Terms of Reference
1. To review the draft Annual Estimates of Expenditure of the Commission.
. To consider and approve donations to the Commission.
. To review the draft statements of accounts of the Commission and the auditor's reports.

2

3

4. To review the draft annual report on the activities of the Commission.

5. To review the Memorandum of Administrative Arrangements and any proposed amendments thereof.
6

. To set up tender boards in relation to matters connected with the work of the Commission and to approve such recommendations
as are made by these boards.

7. To set up recruitment boards in relation to staff employed at MPS Point 45 and above and to approve such recommendations as
are made by these boards.

8. To advise on matters related to further employment or termination of service in relation to staff employed at MPS point 45 and
above.

9. To approve reports for quarterly reviews under the Memorandum of Administrative Arrangements.
10. To make recommendations to the Commission in respect of the appointment of an auditor.
11. To keep the staffing and administrative policies of the Commission under review.

12. To advise and to approve recommendations in relation to the leasing, renewal or acquisition of the Commission's office
accommodation.



Appendix 2

Members & Terms of Reference of the EOC Committees

HE2 8K SEEE /M Community Participation and Publicity Committee

& Membership
B EE 7+ Mrs. LAM Pei Yu-dja, Peggy (Z% A Convenor)

//\agﬁﬁf Ms.
ZEE AL Ms.
RBELKLT Ms.
BRI+ Ms.
SERZ T Ms.
8. BRF R+ Ms.
9. FHEL L Ms.

10.EF AL L Ms.

sl E

I54=]
1.
2. S BNH L Dr. KWOK Kin-fun, Joseph
3
4,
5%
6.
7.

HUNG Suet-lin

LI Fung-ying

YU Sau-chu, Jessie

CHAN Siu-king, Cammy

KO Po-ling

CHAN Choi-ying, Virginia (##3%% & Co-opted Member)
LEE Ching-wan, Betty (#:%% 8 Co-opted Member)
WONG Sau-yung, Linda (33%% & Co-opted Member)

BT ERETERIENERE TER LATE@J&”S%?%&)\‘}E@J e
RERGRFBRFES (BREIRERRIEE) MBS THER
REEBEUBHERTARED TERENBRETER -

BITENAERNBENERETER o

ZHZEERH LA (1) (2 - (3) M (4) BFFEEATENRSE
ERBREGRILENBESE 2R ZEMILES M ERBSEREETSNEERLE -
CERARHZESTENRE - RAZBSEZAERER -

1.
2
3
4. IR ZEENE
5,
6.
7

Terms of Reference
1. To advise on measures to foster community participation in promoting equal opportunities and eliminating discrimination.

2. To advise on measures for liaison with government bodies and non-government organizations including employment establishments
and concern groups.

. To advise on measures for developing corporate partnership in promoting equal opportunities policy.

. To receive reports on actions taken by the EOC office in pursuance of (1), (2), (3) and (4) above.

3
4. To advise on measures to strengthen publicity and media relations of the Commission.
5
6

. To consider and approve funding applications in connection with promotion and publicity projects to be undertaken by community
organizations within the budgetary confines as approved by the Home Affairs Bureau from time to time.

7. To monitor community response to the Commission's work and make recommendations to the Commission on the way forward.



FEREEEEEE K ERBRGE

ABHBERFEES /N Public Education and Research Committee

% & Membership

1. SB#EE % Dr. WU Wai-yung, Raymond (B% A Convenor)  6.5%%Z 1 Ms. YU Sau-chu, Jessie

2. BZ R Dr. Stevenson FUNG 7.8 3822+ Ms. CHAN Siu-king, Cammy

3. HtFE 2+ Ms. HUNG Suet-lin 8.4FR A %4 Mr. CHONG Chan-yau (3£:%% 8 Co-opted Member)
4. S BRI Ms. KO Po-ling 9.2# 7| 22+ Dr. NG wah-hung, Catherine (3£%% £ Co-opted Member)
5. Zb$2E)1E L Dr. KWOK Kin-fun, Joseph

Bt L E]

1. AR B SHBINSRETARIERIRINERATER -

2. EZESERUMNBEEE A - BER2NABMEZSENEMENE -

J.EZESERUMNEEEE A - ERMABAZESNMFTTE -

4. BHRZEEMERABLARAB AR ENZTEENIERSE -

5. 8HZ B2 ABREARTNARIBE AR ENITIEERRS -

Terms of Reference
1. To advise on measures to be taken in conducting public education on issues of concern to the Commission.

2. To consider and approve training modules of the Commission within the budgetary confines as determined by the Commission
from time to time.

3. To consider and approve research projects of the Commission within the budgetary confines as determined by the Commission
from time to time.

4. To receive reports from the EOC office on the commissioning of projects in public education and research.

5. To receive progress reports on public education and research undertaken or commissioned by the Commission.

SEERRFES /N Legal and Complaints Committee

F% & Membership

1. $BAI E &2+ Ms. WU Hung-yuk, Anna (B% A Convenor) 6. 2 E 54 Mr. LEUNG Kwan-yuen, Andrew
2. K& %+ Ms. CHU Pui-ying, Bebe (A&I%£ A Deputy Convenor) 7. ZB %%+ Ms. LI Fung-ying

3. A% %4 Mr. John Robertson BUDGE 8. BB E A Mr. YEUNG Kong-hing, Peter

4. EFE L+ Ms. HUNG Suet-lin 9. R4+ Ms. CHAN Siu-king, Cammy

5. XMW A Mr. LEE Man-ban

T EsiE
1. AR TFERERRERE (MERIBARIGR) 88 1% - (RREARIEHI) % 85 ik (RERMALAREH]) 5 66 KA LHORAIEHZRE -

2. ZMAMMBRERTIRE (ILRIBRIER) F 8415 - CRREREG) % 80 HK (KEMULREL) F 62 FEMATEHERESR
HEERFROARBESARRBPNRSE  YNETEHEREE -

3. ZHERRE CHERIBARIGHE) 2 84(4) K « CERRIERES) 2 84(4) KK (REEMAMEARIEH) £ 62(4)kmE/FELE EEBFTHT
THERRILHERENRS YHEFEREREE -

4. ZHRABBARRIE (MERISEGH) 584K - CRREARED) % 80 ik (REBMEAREH) 5 62 (fIehn - ETRELRRER
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Members & Terms of Reference of the EOC Committees
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Terms of Reference

1.
2.

10.

11.

12.

13.

To recommend to the EOC rules to be made under section 88 of SDO, section 85 of DDO and section 66 of FSDO.

To receive reports on the assistance by way of conciliation provided by conciliators to persons lodging complaints in writing with
the EOC pursuant to section 84 of SDO, section 80 of DDO and section 62 of the FSDO and to keep the EOC informed
accordingly.

. To receive reports on the decisions made by the Chairperson, pursuant to section 84(4) of SDO, section 80(4) of DDO and

section 62(4) of the FSDO, not to conduct or to discontinue an investigation into an act the subject of a complaint and to keep
the EOC informed accordingly.

. To receive reports from conciliators in respect of cases where there has not been a settlement of the matter to which an act the

subject of a complaint lodged pursuant to section 84 of SDO, section 80 of DDO and section 62 of the FSDO relates.

. To consider applications made under section 85 of SDO, section 81 of DDO and section 63 of the FSDO for assistance other

than by way of conciliation and to grant such applications it thinks fit.

. To advise the EOC on terms of reference to conduct a formal investigation.
. To make preliminary findings in a formal investigation and prepare a report of such for the consideration of the EOC, including

making recommendations to the EOC.

. To make recommendations to the EOC in respect of the issue of enforcement notices.
. To receive reports on compliance with enforcement notices and recommend to the EOC whether a formal investigation should

be conducted in the event of non-compliance.

To decide on actions to be taken in respect of persistent discrimination or sexual harassment under section 81 of SDO, in
respect of persistent discrimination, harassment or vilification under section 77 of DDO and in respect of persistent discrimination
under section 59 of FSDO.

To decide on the proceedings to be brought in respect of a contravention of sections 43, 44 or 45 of SDO, sections 42, 43, 44
or 45 of DDO and sections 31, 32 and 33 of FSDO, pursuant to section 82 of SDO, section 78 of DDO and section 60 of FSDO
respectively.

To keep under review Schedules 3 and 5 of SDO, Schedules 2, 3 and 5 of DDO and Schedule 2 of FSDO and when necessary,
recommend to the EOC proposals for amending the schedules, in accordance with section 66 of SDO, section 63 of DDO and
section 45 of FSDO respectively.

To keep under review the working of SDO, DDO and FSDO and when necessary, recommend to the EOC proposals for amending
the Ordinances in accordance with section 64(1)(e) of SDO, section 62(1)(e) of DDO and section 44(1)(d) of FSDO.
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TEREZESAANABEBRES (A 1999 F 11 FEARBEER)
Organizational Structure and Establishment of the Equal Opportunities Commission (since November 1999 after restructuring)

EE Chairperson

1TB#R * Chief Executive *

—

RIS HR BRBRR HEERBR TBs
e e AR e BERZERMRAE EERHEA
Gender Division Disability Division Legal Service Administration Division RYSHEEE £
Division Policy Support & Promotion &
Director Director Director Research Unit Education Unit
Legal Adviser Chief Equal Opportunities Head
| | | Officer
IBTEHETE  1BTSREIA
1 Chief Equal 1 Chief Equal
Opportunities Officer Opportunities Officer
ARRTERETE ARQRTE $%AIT 3 BIREAEREM 1R TERSEE SEMTERETE
4 Senior Equal 4 Senior Equal 3 Assistant Legal 1 Senior Equal 3 Senior Equal
Opportunities Officers  Opportunities Officers Advisers Opportunities Officer Opportunities Officers
1 1 | |
4 TERSTE 4TSRS T 1 FEREEE 2PERE T
4 Equal 4 Equal 1 Equal 2 Equal
Opportunities Officers  Opportunities Officers Opportunities Officer Opportunities Officers
THRAZA E =
Administration & Translation Accounts
Personnel Section Section Office
IERTSRETE ISRHXEE L&5thD
1 Senior Equal 1 Senior Chinese 1 Accountant
Opportunities Officer Language Officer
| |
1 FERE T 1P EE
1 Equal 1 Chinese Language
Opportunities Officer Officer
18088 E@H“I{E
1 Assistant
Computer Officer

29 E N ERTIRIEE

ES 70 (FREER) 28 Ciler SgiaE] SLspoiling St * ZIRETER 20005 6 ARG

Total establishments : 70 (excluding Chairperson) * Post subsequently deleted in June 2000
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Management Team of the Equal Opportunities Commission as at 31.3.2000

Appendix 4

£ Chairperson

AT & WU Hung-yuk, Anna

e (BERBEBR Director (Disability)

BEE TONG Kin-sang, Frederick
e (MRIEHR Director (Gender)
RREEL Dr. CHUNG Ka-tak, Priscilla
e Legal Adviser

Al Alexandra PAPADOPOULOS
HEE (THEK) Director (Administration)
BRZER CHAN Yick-man, Michael
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Assistance Granted Under the Legislation

Appendix 5

B CHERIBAR D)) 65 1k - CRREURIERI) 5 816N (RKEMARED) F 6314 LERARESEHEERF  MAFTEET
RAERBRORFER - WRELY  REEHRETRSATRLANGHE)  1999/2000F FX 8 & HRF| 20 R AR KB HE - Wi TH
PAREEGE - HHPABEAZE@RMETERER  WERRERMN/IHAE 8 ERFNLANEEMEERZFRATEEIREA
HPERARR - 2XZ B REGBINER THEMERGTHFHT

The Equal Opportunities Commission has powers under section 85 of the Sex Discrimination Ordinance, section 81 of the Disability Ordinance and
section 63 of the Family Status Discrimination Ordinance to grant various forms of assistance to applicants who have lodged complaints in writing
with the Commission for the purpose of investigation and conciliation, where conciliation has not been successful. During 1999/2000, the Commission
received 20 applications for assistance and granted assistance in nine of them. The assistance has varied from the giving of legal advice by the
Commission's lawyers to legal representation in legal proceedings by the Commission's lawyers and barristers briefed by the Commission. The
statistics of assistance sought and granted appear below:

(EES<ER] BT &R TEG T EERE ZREH

Type of Case Assistance Granted Assistance Not Granted Under Consideration
BRERNER (ERDE) 4 3 0
Disability Discrimination or Harassment

(Employment)

BRI SRR 2 4 1

(Eth 0 - 08 fn M ARG HI R L)
Disability Discrimination or Harassment
(Other Fields e.g. Provision of Goods and Services)

MRIERRE (ERHE) 2 0 1
Sex Discrimination or Harassment

(Employment)

MR AR X R B 0 1 0

(E i - 2 S dn RARTS RO TR (L)
Sex Discrimination or Harassment
(Other Fields, e.g. Provision of Goods and Services)

BRI (B R ARE R ARG 1 1 0
Marital Status Discrimination
(Provision of Goods and Services)

Fk 2 9 9 2
Total
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ZEEHYREERA
EOC Assisted Court Proceedings

£ 1999/2000 F % - BRIAL KA T =RHE B 2RE CRREREN) £ 81166 TEERENER - ELEARNFBEIIN L © REELR
RH=FREZRA IR - LR 20004 9 A 28 R =REARFELHAR - Z2REANERBE_AN\+EBTHEE -

In 1999/2000, the District Court heard three cases in which the Commission had granted legal assistance under section 81 of the Disability Discrimination
Ordinance. Details of these cases appear in the table below. All three cases were consolidated into one hearing. The District Court gave judgment
on the cases on 28 September 2000 awarding the three plaintiffs a total of more than HK$2.8 million in damages.

BETR EEHR
Unlawful Act Judgment
BRAF R 1emmE m i B IE ke 2 BiEh X B R IR JR& NHERE (8 985,143 7T

Disability discrimination in recruitment of ambulance man on
ground of family history of mental iliness

Damages awarded to the plaintiff in the sum of HK$985,143.

ERAB EiemmE m s BiLEl 8RR X 3R ER
Disability discrimination in recruitment of fireman on ground of
family history of mental illness

J[RE&E NER(E 775,742 /8T
Damages awarded to the plaintiff in the sum of HK$775,742.

FIR AR R 1em i A RS G A B B R R BB R AR
Disability discrimination in recruitment of customs officer on ground of

family history of mental illness

R4 NERE(E 1,061,134 57T

Damages awarded to the plaintiff in the sum of HK$1,061,134.

ZESEAMM 1999/2000 FE A NEARET T EBAAERERF:

Lawyers of the Commission commenced legal proceedings in the following cases in 1999/2000:-

BETA 1B
Unlawful Act Status
WEIT 2R 1 ER 1R BB 2000 F 11 B 20 B

Sexual Harassment by martial arts teacher

Trial scheduled for 20 November 2000

BRI - ERAMETERE  HERFRSEXER
Discrimination on ground of pregnancy - asked to resign or
accept demotion after giving notice of pregnancy

EHEEIR 2000 FF 11 A 20 BEA
Trial scheduled for 20 November 2000

RAXANERPRREMEET ARERBRDXIRRER

Disability discrimination in recruitment of police inspector on ground of

family history of mental illness

B 2000 5 2 A RFEFER
Writ issued in February 2000

1 1999/2000 FELZ B @ RMEEH A G K ERROER:

The following cases were settled after negotiation conducted by lawyers of the Commission in 1999/2000:-

BETAR AR
Unlawful Act Settlement Terms
BRIFE - ERTEREED R ERA FESENBLHEERS

Discrimination on ground of pregnancy - given notice of dismissal after

maternity leave

Money paid and reference letter issued.

EIRIORIBR - BB B BEMEREM MG EF

Discrimination on ground of marital status - refusal to delete names from

Home Purchase Loan System (HPLS) Register

FZeRENEERMERAM EMRRFANET

Housing Authority agreed to delete names from HPLS register.

£ 1999/2000 FEXR B 2L AR NFEREL BEIAZ B ARBIRLFA

There are eight other cases in which lawyers of the Commission have been conducting negotiations or preparing for litigation on behalf of assisted persons

in 1999/2000.



